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Division G ~Tax

Credits

Reasons for
Leave
under the
EPSLA

Reasons for
Leave
under the
ER FMLA
Expansion

Health Provisions

Division A—
Supplemental

Division H — Appropriations Division 8 -
Budgetary Effects Act, 2020

Nutrition Waivers

— - DivisionC—
Families First Coronavirus Emergency

Response Act Family And
WMedical Leave

Division D —
Emergency
Unemployment

DivisionE — Insurance

Emergency Paid
sick Leave Act

. the employee is subject to a Federal, State, or Local g ntine or
isolation order related to COVID-19;

. the employee has been advised by a healthcare provider to self-
quarantine because of COVID-19;

. the employee is experiencing symptoms of COVID-19 and is
seeking a medical diagnosis;

. the employee is caring for an individual subject or advised to
quarantine or isolation;

. the employee is caring for a son or daughter whose school or
place of care is closed, or childcare provider is unavailable, due to
COVID-19 precautions; or

. the employee is experiencing substantially similar conditions as
specified by the Secretary of Health and Human Services, in
consultation with the Secretaries of Labor and Treasury.

[ L8] 1\

“a qualifying need related to a public health emergen

A “qualifying need” is limited to circumstances where the employee
is unable to work or telework because they need to care for a minor

s son or daughter due to school or place of care being closed or the

childcare provider is unavailable due to COVID-19.
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1-499
employees?

FFCRA
applies

]
Emergency Paid |
Sick Leave Act

Emergency
Family and
Medical Leave
Expansion Act
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Applies to all employees
Leave reason stated in
EPSLA

80 hours paid leave

Employed at least 30 days
before leave starts

Leave reason stated in
EFMLA

12 weeks’ leave (first 10
days can be unpaid unless
employee asks to apply
accrued PTO, remainder at
2/3 regular rate)

Job protection
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1-499
employees? : Applies to all employees
Leave reason stated in
EPSLA
80 hours paid leave

Employed at least 30 days
before leave starts

Leave reason stated in
EFMLA

Emergency 12 weeks’ leave (first 10

F FCRA Fami|y and S days can be unpaid unless
S employee asks to apply

a p p | ieS 3 > Medical Leave . accrued PTO, remainder at

y

) Expansion Act 2/3 regular rate)
3 Job protection
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1-499

em plOYEES? = "1 Applies to all employees
Emergency Paid Leave reason stated in
Sick Leave Act EPSLA
= 80 hours paid leave

Employed at least 30 days
before leave starts

Leave reason stated in
EFMLA

- > 12 weeks’ leave (first 10
FFCRA Famin and = days can be unpaid unless
> Medical L employee asks to apply
app | 1es 2 edical Leave accrued PTO, remainder at

) Expansion Act 2/3 regular rate)
o 2 Job protection

. the employee is subject to a Federal, State, or Local qu e or
isolation order related to COVID-19;

. the employee has been advised by a healthcare provider to self-
quarantine because of COVID-19;

. the employee is experiencing symptoms of COVID-19 and is
seeking a medical diagnosis;

. the employee is caring for an individual subject or advised to
quarantine or isolation;

. the employee is caring for a son or daughter whose school or
place of care is closed, or childcare provider is unavailable, due to
COVID-19 precautions; or

. the employee is experiencing substantially similar conditions as
specified by the Secretary of Health and Human Services, in
consultation with the Secretaries of Labor and Treasury.

s e [
“a qualifying need related to a public health emergency.”

Reasons for
Leave
under the
EPSLA

Reasons for
Leave /
under the /A “qualifying need” is limited to circumstances where the employee
ER FMLA is unable to work or telework because they need to care for a minor
s son or daughter due to school or place of care being closed or the
childcare provider is unavailable due to COVID-19.
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todd stanton[®

todd.stanton@stantonlawlic.com

elizabeth sigler
elizabeth.sigler@stantonlawlic.com




